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Note: Abraham Maslow developed the initial model of the hierarchy of needs for his paper A Theory of Human Motivation in 1943. In 1970, he expanded this hierarchy to suggest eight basic needs.  The HR pyramid was subsequently 
adapted and modernized by Richard DesRochers for Emplois Spécialisés to reflect current work realities and values.

love, coherence, collaboration, 
trust, courtesy, creativity,
culture, dynamism, equality,
enthusiasm, equity, ethics,
flexibility, generosity, honesty,
humility, integrity, justice,
honesty, freedom, loyalty,
openness, patience, peace,
professionalism, research, respect, 
responsibility, rigor, solidarity,
tolerance, transparency, etc.

HR Values




Work-life balance,

personal life or studies


